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Equal Opportunities Monitoring Form

Guidance Notes

Wired Aerial Theatre is committed to making its equal opportunities policy fully effective.  Monitoring the range of people applying for posts in the organisation is part of that process.  Your co-operation in completing the form would be greatly appreciated.

This form is NOT part of the application process, and will be separated from your application form as soon as it is received.  The information given is wholly confidential. 
If you do not wish to answer any particular question or questions, this will not affect your application in any way.


Post applied for: 


Postcode  
 
Ethnic Origin

How would you describe your ethnic origin?
Please tick the box that relates to you. (NB. These are categories recommended by Arts Council England).

Asian or British Asian:	
Asian Bangladeshi					|_|

Asian Indian						|_|

Asian Pakistani					|_|

Any other Asian background 			|_|
		

Black or British Black:
Black African					|_|

Black Caribbean					|_|

Any other Black background 			|_|
		
Chinese						|_|


Dual Heritage:
Asian and White					|_|

Black African and White				|_|

Black Caribbean and White			|_|



Chinese and White				|_|

Any other background from more than one group   |_|


White:		
British							|_|

Irish							|_|

Any other white background 			|_|

Any other ethnic group				|_|



Disability

Do you consider yourself to have a disability?	  	

If yes, is there anything that we would need to know to make the interview more comfortable or allow you to present your application more fully, if you are shortlisted?


	
Gender

Male		|_|		Female	|_|	


Age	

What is your age and date of birth? 


Media Response

How did you find out about this job? 
(Please specify the source or publication) 




Please return this questionnaire with your application form to: jobs@wiredaerialtheatre.com 
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